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" 13. Dutles of Managers
BERF

13.1

13.2

13.3

i34

13.5

All members of the IMC shail share the same vision and raission of the Schoo gs set out
in Article 2. They shall strive to uphold and carry out their duties in accordance with such
vision and mission and shall not, in the opinion of the SSB, got contrary to the vision and
mission of the School in their capacity as members of the IMC.
FERECEBAAMBHEOELBERS S » BARERE = S iR —
B FARNEMANBMERG S EIRABFERE TR B ARG UED R
EEARGAG GEREARCAFEARGEAGOHE . :

All members of the IMC shall be absolutely bound by this Constitution and any
amendmeni(s) made thereto in accordance with the procedure set out in Part 10 below,
%ggg?%ﬂ!&ﬁ REECELSFRNE ABEUTE 10 IV ABFE L

Every Manager shall, upon taking office, signify in writing his sgreement with the vision
and mission of the School as set out In Article 2 and undertake fo faithfully observe and
P ety S | '
BREVEGFTEELE  RAABALERE B BARBMERE S+ 42
EEXBREEASHBERES - ‘

A Manager of any category shall act in his personal capacity for the interests and benefits
of the School and the pr’;.vi_is of the Schootl.
EMRHNHREADREASHRARE IR S S AN BRRUTE
The Managers as a whole shall be responsible for ~
BREFEEELIREFH

(a) ensuring that the vision and mission of the School as set out in Article 2 is upheld and

carried out; o ,
FEERGBPBITE ARG BRRERES

(b) developing and formulating the educational mariagement policies of the School in

accordance with the directives given by the SSB; ,
HEMERROES  FREHTAZREMAE T TAFENRE |

(¢} overseeing the planning and Eﬂt’zdgctary processes, monitoring the performance of the
8

chool, ensuring the accountability of school management and strengthening the

s community network; and

Egﬂﬁgﬁxﬁﬁ&‘ﬁﬁ&&%&%’¢%¥&§ﬁ%M*ﬁ*m§&&%
poF A

{d) holding themselves accountable to the SSB on the performance of the School and

reporting regularly on the School’s performance. -
RERHNRAARLHREORLIH  BRBAHEREHH -

136 Every Manager as a member of the IMC, shall have the following obligations ~
AAEERECIRR SRR BARITUATER

(2) to observe and comply with the vision and mission of the School as set out in Article

B BRI A ERE P R E TR RS |

(b) to aftend meetings of the IMC;

HBEERETEEG

o (€} to observe and obey all resolutions passed by the IMC;

EFEMUENRECRBHAE 1

- (d) to assist the IMC in the implementation of its objects if the promotion of the affairs of

the School;
BoEERETATAT e mRS

(¢) to promote communication and co-operation between the IMC. and the body that

nominated him for registration as a Manager; and
REFBPREGCARAMBREL OB O R ER% 0A

(D to observe and comply with such codes of ethics and practice, and general educational

policies and principles as may be set from time to time by the SSB in accordance with
the vision and mission of the School.
YFEIPATHEEHEREEME RS FRARR O ARATE TR B~ i
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